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V.G. Bylkov  

IMPROVING THE EFFICIENCY OF USE OF LABOUR POTENTIAL 

IN THE PROCESS OF UPDATING THE EVALUATION SYSTEM 

OF QUALIFICATIONS 

The article defines the role and importance of competence development in the 

processes of formation of labor potential of employees. When forming a system for 

assessing competencies at various stages of the development of labor potential, it has 

been proposed to take into account professional and personal competences. A set of 

priority corporate competencies in the labor market was identified and evaluated. The 

data of the main competencies of candidates for vacancies in the regional labor mar-

ket are given. 

Keywords: qualification; competence; methods of competence assessment; la-

bor market. 
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